
NYSCOPBA MEMBER  
DISABILITY INSURANCE

What is Optional Disability Insurance? 
Optional Disability Insurance protects against the risk 
of a loss of income due to a covered disability. The plan 
provides benefit payments if you become unable to work 
due to an injury or illness that occurs on or off-the-job (24/7 
protection).

Why purchase Disability Insurance? 
One-third of American workers are likely to be disabled for an 
extended period. According to the Department of Housing 
and Urban Development, illness is a major factor in home 
foreclosures.

Disability insurance provides partial income replacement so 
that if someone becomes disabled, they will not have to dive 
into savings, sell a home or radically change how they live. 
The benefit levels available have been specially designed for 
NYSCOPBA Members to fill the gaps in benefits not available 
through your employment with the State of New York should 
you become disabled on or off-the-job.

Guarantee Issue Amount 
During the Open Enrollment period, new participants may 
elect either a 30, 60 or 180 day waiting period, up to a $2,000 
monthly benefit and either a 2 or 5 year benefit period.

Definition of Disability 
During the first 24 months you are disabled keep as a result of 
a physical disease, injury, pregnancy or mental disorder you 
are unable to perform with reasonable continuity the material 
duties of your own occupation and you suffer a loss of at least 
20% in earnings when working in your own occupation. After 
24 months of disability and up to the expiration of the benefit 
period selected, you will be considered disabled if you are 
unable to perform the material duties of any occupation that 
is reasonably suitable based on your education, experience, 
and age. At the end of the selected benefit period, the plan 
will continue to provide benefits if you are disabled and 
unable to perform 2 of 6 activities of daily living (i.e. bathing, 
continence, dressing, eating, toileting, and transferring) or 
you require substantial supervision for your health or safety 
due to severe cognitive impairments as a result of physical 
disease or injury. Benefits for disabilities primarily caused by 
a mental or psychiatric condition, alcohol or drug abuse are 
limited to a combined maximum of 24 months for all periods 
of disabilities for all these conditions.

Are my benefits taxable? 
Your benefit payments will be tax free.

How are my benefits calculated if I am hurt on the job? 
While collecting either Workers’ Compensation or benefits 
under section 14.9 of NYSCOPBA’s bargaining agreement, 
your disability insurance payments will supplement your 
income including lost overtime and pre-shift earnings up to 
100% of your pre-disability earnings. If after 6 months, you 
remain out on disability, New York State will ask you to use 
any accrued time available. During this period, your accruals 
will not be used to reduce your monthly insurance benefit. 
Once accrued time is exhausted and you are placed on half 
pay, your disability payments may be modified so your total 
disability payments from all sources do not exceed 100% 
of your pre-disability earnings during the first year. From 
12 months through the end of your selected benefit period 
your disability payment will be modified not to exceed 70% 
of your pretax pre-disability earnings (after tax) from all 
sources. If after your selected benefit period has expired, you 
are unable to perform 2 of the 6 activities of daily living and 
qualify, your benefit may continue for your lifetime.

If I have a pre-existing condition will I be covered? 
For plans with a 30 or 60-day waiting period, benefit 
payments will not exceed 4 weeks if the disability is caused or 
contributed to by a pre-existing condition or the medical or 
surgical treatment pre-existing condition. After the 4 weeks 
of benefit payments or plans with a 180-day waiting period, 
no benefit payments will be payable for the longer of: 365-
days or continuously insured under the group policy for a 
period of 12 months if the disability is caused or contributed 
to by a pre-existing condition or the medical or surgical 
treatment of a pre-existing condition unless, on the date the 
Member becomes disabled they: have been continuously 
insured under the group policy for a period of 12 months and 
have been actively at work for at least 1 full day at the end of 
that 12 months period. A pre-existing condition is a mental or 
physical condition (whether diagnosed or misdiagnosed) that 
occurs any time during the 90-days prior the effective date of 
coverage for which the Member has (or a reasonably prudent 
person would have): consulted a physician or other licensed 
medical professional; received medical treatment, services 
or advice; undergone diagnostic procedures, including 
self-administered procedures; or taken prescribed drugs or 
medications, which was suspected as a result of any routine 
or other medical examination.



What is not covered? 
Disability benefits are not payable for any disability caused by:

•  War or any act of war (including service in the armed forces).

•  Committing a felony.

•  Riot or civil disorder unrelated to your employment.

•  Intentionally injuring yourself or attempting suicide while 
   sane or insane.

•  Driving an automobile while intoxicated.

No benefits are payable for any period during which you 
are confined to a correctional facility, if convicted of a crime, 
or you are not under the care of a doctor, or your loss of 
earnings is not solely due to disability. In addition, benefits for 
disabilities caused by mental/nervous conditions or alcohol 
and drug abuse are limited to a lifetime maximum of 24 
months for all such disabilities.

Will I have to pay premiums while I am on disability? 
Once you start receiving disability payments, premiums will 
be waived until disability payments cease.

Will disability payments from other sources reduce 
my benefit? 
This disability program has been specifically designed to 
provide a benefit, that when combined with all other income, 
would bring a Member who is disabled on or off-the-job 
back or close to their pre-disability earnings (after tax). “Other 
income” includes monies received from all sources (i.e., social 
security payments, workers compensation, etc.). Note: Sick 
and vacation pay will not be considered “other income”. 

If I become disabled, how soon will my benefits begin? 
You may select a 30, 60, or 180-day waiting period. After this 
period has elapsed, benefits may be paid.

Scan to Enroll Today!
nyscopbaenroll.com/new-members

This information is only a brief description of the Disability Insurance policies sponsored
by NYSCOPBA. The controlling provisions will be in the policy issued by Transamerica. The policy

contains a detailed description of the limitations, exclusions and when Transamerica and the
union may increase the cost of coverage, amend or cancel the policy. A certificate of insurance

that describes the terms and conditions of the policy is available for members who become
insured according to its terms. For more complete details of coverage, contact Norvest Financial

Services, Inc. at 1-888-869-8252 or visit nyscopbaenroll.com to review the policy.




